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2. Deferred Inflows and Outflows

Changes in the NOL arising from certain sources are recognized on a deferréthiedsitowing tables
show the balance of each deferral item as of the measurement date and the scheduled future recognition. A
reconciliation of these balances can be foomgagel2 while the complete deferral histoiry shownbeginning on
page23.
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Actuaries to render the actuarial opinion containedihe
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PART II: LIABILITIES AND COSTS FOR RETIREE BENEFITS
A. Introduction .
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U Retirement ratesletermine what proportion of employees retire at each age (assumimnyeaspl
reach the requisite length of service). Retirement rates often vary by employee classification and
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3. Total OPEB Liability and Net OPEB Liability

If actuarial assumptions are borne out by experienc®ititiect will fully accrue retiree benefits by
expersing an amount each year that equals the service cost. If no accruals had taken place in the past, there would bt
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B. ECONOMIC ASSUMPTIONS:

Economic assumptions are set under the guidance of Actuarial Standard of Practice 27 (ASOP 27). Among other
things, ASOP 27 provides that economic assumptions should reflect a consistent underlying rate of general inflation.
For that reason, we show our assumed-tengn inflation rate below.

INFLATION We assumed.50%per year used for pension purposes. Actuarial standards require using the
same rate for OPEB that is used for pension.

INVESTMENT RETURN / DISCOUNT RATEe assumed.75%per year net of expenses. This is based

on assumed lontgrm return oemployer assts. :H XVHG WKH 3% XLOGLQJ %OREGN OHWI
Paragraph 53 for more informatiorpur assessment of lostigrm returns for employer assets is based on
long-term historical returns for surplus funds invested pursuant to California GovernatenS€ctions

53601 et seq.

TREND: We assumed.00%per year. Our longerm trend assumption is based on the conclusion that,

while medical trend will continue to be cyclical, the average increase over time cannot continue to outstrip
general inflation bya wide margin. Trend increases in excess of general inflation result in dramatic

increases in unemployment, the number of uninsured and the number of underinsured. These effects are
nearing a tipping point which will inevitably result in fundamental ckang health care finance and/or

delivery which will bring increases in health care costs more closely in line with general inflation. We do

not believe it is reasonable to project historical trend vs. inflation differences several decades into the future.

PAYROLL INCREASEWe assumef.75%per year. Since benefits do not depend on salary (as they do for
pensions)this assumption is only used to determine the accrual pattern of the Actuarial Present Value of
Projected Benefit Payments.

FIDUCIARY NET POSITION (FNP)The following table shows the beginning and ending FNP numbers
that were provided bynperial CCD

Fiduciary Net Position as ofJune 30, 2022

06/30/2021 06/30/2022
Cash and Equivalents $0 $0
ContributionsReceivable $0
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C. NON-ECONOMIC ASSUMPTIONS:
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APPENDIX C: GASB 74/75ACCOUNTING ENTRIES AND DISCLOSURES

This report does not necessarily include the entire accounting values. As mentioned earlier, there are certain
deferred items that are employsgrecific. TheDistrict should consult with its auditor if there are anysjisss about
what, if any, adjustments may be appropriate.

GASB 74/75 include a large number of items that should be included in the Note Disclosures and Required
Supplementary Information (RSI) Schedules. Many of these items are outside the scopetoatia valuation.
However, following is information to assist tBéstrictin complying with GASB 74/75 disclosure requirements:

Paragraph 50: Information about the OPEB Plan

Most of the information about the OPEB plan should be suppli¢ahjpgrial CCD
Following is information to help fulfill Paragraph 50 reporting requirements.

50.c: Following is a table of plan participants

Number of
Participants
InactiveEmployee<CurrentlyReceiving BenefiPaymers 184
Inactive Employees Entitled to But Néet Receiving Benefit 0
Paymeng*
Participating Active Employees 239
Total Number of participant 423

*We were not provided with information about aeyminated, vested employees

Paragraph 51: Significant Assumptions and Other Inputs

Shown inPart Ill.

Paragraph 52: Information Related to Assumptions and Other Inputs

19






Total Compensation Systems, Inc.

| Turnover Tablg 2020 CalSTRS Termination Rates
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CHANGES OF ASSUMPTIONS

Increase (Decrease) in

Changes of Assumptions
(Measurement Periods)

OPEB Expense Arising from the Recognition of Effects of

Original Amounts

Recognitior Recognized in

Amounts to be
Recognized in

Measuremel  Changes of Period OPEB Expense OPEB Expense
Period Assumptions (Years) through 2021 2022 after 2022 2023 2024 2025 2026 2027 Thereafte
201718 ($2,806,601 55 ($2,041,16€ ($510,292 ($255,141 ($255,141
201819 ($12,497,03¢ 5.4 ($6,942,79¢ ($2,314,26€ ($3,239,97C ($2,314,26€ ($925,704
202621 $1,466,89: 5.9 $248,62¢ $248,62¢ $969,64(
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APPENDIX E: GLOSSARY OF RETIREE HEALTH VALUATION TERMS

Note: The following definitions are intended to help@ractuary understand concepts relatecttivee health
valuations. Therefore, the definitions may not be actuarially accurate.

Actuarial Cost Method:

Actuarial Present Value of
Projected Benefit Payments

Deferred Inflows/Outflows
of Resources:

Discount Rate

Fiduciary Net Position:

Implicit Rate Subsly:

MeasuremenDate

Mortality Rate:

Net OPEB Liability (NOL):

OPEB Benefits:

OPEB Expense

Participation Rate:

A mathematical model for allocating OPEB costs by year of service. The only
actuarial cost method allowed under GASB 74/75 is the entry ageialctoat
method.

The projected amount of all OPEB benefits to be paid to current and future retirees
discounted back to the valuation or measurement date.

ASRUWLRQ RI FHUWDLQ LWHPVY WKDW FDQ EH GHIHU
reflected in the valuation. The former includes investment gains/losses, actuarial
gains/losses, and gains/losses due to changes in actuarial assumptions or methods.
The lattelincludes contributions made to a trust subsequent to the measurement

date but before the statement date.

Assumed investment returetof all investment expens&senerally, a higher
assumed interest rate leads to losevicecosts andotal OPEBliability.

1HW DVVHWY OLDELOLW\ RI D TXDOLI\LQJ 23(% 3SO
or equivalent arrangement).

The estimated amount by which retiree rates are understated in situations where,
for rating purposes, retirees are combined with active employees and the employer
is expected, in the long run, to pay the underlying cost of retiree benefits.

The date at which assets and liabilities are determined in order to estimate TOL and
NOL.

Assumed proportion of people who die each year. Mortality rates always vary by
age and often by sex. A mortality table should alwayselected that is based on a
VLPLODU 3SRSXODWLRQ™ WR WKH RQH EHLQJ VWXGL

The Total OPEB Liability minus the Fiduciary Net Position.

Other Post Employment Benefits. Generally, medical, dental, prescription drug,
life, long-term care or other postemployment benefits that are not pension benefits.

This is the amount employers must recognize as an expense each year. The annual
OPEB expense is equal to the Service Cost plus interest on the Total OPEB
Liability (TOL) plus change in TOL due to plan changes minus projected

investment income; all adjusted to reflect deferred inflows and outflows of
resources.

The proportion of retirees who elect to receive retiree benefits. A lower
participation rate results in lowservicecost and a TOL. The participation rate
often is related to retiree contributions.
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