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TITLE 5, SECTION 53026 COMPLAINTS – VIOLATION OF EQUAL EMPLOYMENT 

OPPORTUNITY REGULATIONS  

 

Each community college district shall establish a process permitting any person to file a complaint 

alleging that the requirements of this subchapter have been violated. A copy of the complaint shall 

immediately be forwarded to the Chancellor, who may require the district provide a written 

investigative report within ninety (90) days. Complaints that also allege discrimination prohibited 

by Government Code sections 11135 et seq. shall be processed according to the procedures set 

forth in subchapter 5 (commencing with section 59300) of Chapter 10 of this division. 

 

Plan Component 1:  Introduction 
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Plan Component 2:  Definitions
0.00000912 0 612 792 re
W* n
BT
/F1 12 Tf
1 0 0 1 217.37 711 Tm
0.



 

4 | P a g e   



 

5 | P a g e   

 



 

6 | P a g e   

implementation of the Plan in conformance with state and federal regulations and 

guidelines, monitor equal employment opportunity progress, and provide suggestions for 

Plan revisions as appropriate. 

 

5. Agents of the District 

Any authorized organization or individual, whether or not an employee of the district, 

who acts on behalf of the Board of Trustees with regards to the recruitment and 

screening of personnel is an agent of the District and is subject to all the requirements of 

this Plan. 

 

6. Good Faith Effort 

The district shall make a continuous good faith effort to comply with all the 

requirements of its Plan. 
 

Plan Component 5: Advisory Committee  
CCR, Title 5, § 53005 
[See also ICCD Board Policy/Administrative Procedure 3410] 

 

The District has established an Equal Employment Opportunity and Diversity Advisory 

Committee to assist the District in implementing its Plan and to advise the District on personnel 

matters relating to equal employment opportunities. The Equal Employment Opportunity and 

Diversity Advisory Committee will review staff demographic data and other relevant data for 

advising the District and assisting in its commitment and goals in achieving equal employment 

opportunities. The District Equal Employment Opportunity Officer will train the committee 

members on the requirements of the Title 5 regulations on equal employment opportunity (section 

53000 et seq.) and the Plan. Composition of the Equal Employment Opportunity and Diversity 

Advisory Committee shall approximate a balance between employee groups and a student 

member, and shall include a diverse membership whenever possible. 

 

This committee shall receive training each year in all the following: applicable title 5 regulations 

and state and federal nondiscrimination laws; the educational benefits of workforce diversity, and 

the identification and elimination of bias in hiring decisions; and the role of this committee in 

carrying out the District’s EEO Plan. This committee shall hold a minimum of two (2) meetings 

per academic semester with additional meetings if needed to review EEO and diversity efforts, 

program, policies and progress. 

 

Plan Component 6: Complaints 

CCR, Title 5, §§ 53003(c)(2), 53026, and 59300 et seq. 

[See also BCCD Board Policy/Administrative Procedure 3430] 

 

Complaints Alleging Violation of the Equal Employment Opportunity Regulations (Section 

53026). The District has established the following process permitting any person to file a 

complaint alleging that the requirements of the equal employment opportunity regulations have 

been violated. Any person who believes that the equal employment opportunity regulations have 

been violated may file a written complaint describing in detail the alleged violation. All 

complaints shall be signed and dated by the complainant and shall contain, to the best of the 
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complainant’s ability, the names of the individuals involved, the date(s) of the event(s) at issue, 

and a detailed description of the actions constituting the alleged violation. Complaints involving 

current hiring processes must be filed as soon as possible after the occurrence of an alleged 

violation and not later than sixty (60) days after such occurrence unless the complainant can 

verify a compelling reason for the District to waive the sixty (60) day limitation. 

 

Complaints alleging violations of the EEO Plan that do not involve current hiring processes must 

be filed as soon as possible after the occurrence of an alleged violation and not later than ninety 

(90) days after such occurrence unless the violation is ongoing. A complainant may not appeal  

the District’s determination pursuant to Title 5, section 53026 to the Chancellor’s Office, but 

under some circumstances, violations of the equal opportunity regulations in Title 5 may 

constitute a violation of a minimum condition for receipt of state aid. In such a case, a complaint 

can be filed with the Chancellor’s Office, but the complainant will be required to demonstrate that 

he/she made previous reasonable, but unsuccessful, efforts to resolve the alleged violation at the 

college and District level using the process provided by section 53026. 

 

The District may return without action any complaints that are inadequate because they do not 

state a clear violation of the EEO regulations. All returned complaints must include a District 

statement of the reason for returning the complaint without action. 

 

The complaint shall be filed with the Chief Human Resource Officer who serves as the District 

Equal Employment Opportunity Officer. If the complaint involves the District Equal Employment 

Opportunity Officer, the complaint may be filed with the Superintendent /President. To the extent 

practicable, a written determination on all accepted written complaints will be issued to the 

complainant within ninety (90) days of the filing of the complaint. The District Equal Employment 

Opportunity Officer will forward copies of all written complaints to the State Chancellor’s Office 

upon receipt. 

 

The Equal Employment Opportunity Officer will forward copies of all written formal complaints 

to the State Chancellor’s Office upon receipt. 

 

If a complaint filed under Title 5, section 53026 alleges unlawful discrimination, it will be 

processed according to the requirements of Title 5, section 59300 et seq and the District 

complaint procedure in AP 3435. 

 

The District has adopted separate policies and procedures for the processing of complaints 

alleging unlawful discrimination or harassment. These policies and procedures are located in the 

“Board Policy/Procedure Section: General Personnel Administration BP 3410, 3420, 3430 and 

AP 3410, 3420, 3430, 3435 and on the District website at: http://www.imperial.edu 

 

Student Complaint Procedure 

A student who feels he/she has been or is being subjected to discriminatory treatment, including 

harassment, or who has learned of such unlawful discrimination, should immediately contact the 

office of the Vice President of Student Services, Title IX Coordinator or Deputy Coordinator, or 

http://www.imperial.edu/
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3 

CHRO. If the complainant is not satisfied with the final decision, he or she may file a complaint 

with the CCCCO within 30 days of the administrative determination. The student can complete the 

form on the CCCCO website at 

http://californiacommunitycolleges.cccco.edu/ComplaintsForm.aspx.  

 

The Imperial Valley College Student complaint process can be found in the current Imperial 

Valley College Catalog and AP 3435. 

 

Plan Component 7:  Notification to District Employees 

CCR, Title 5, § 53003(c)(3) 

 

The commitment of the Board of Trustees and the Superintendent/President to equal 

employment opportunity and diversity is emphasized through the broad dissemination of its Equal 

Employment Opportunity and Diversity Policy Statement and the Plan. The policy statement will 

be included in the college catalogs and class schedules. The Plan and subsequent revisions will be 

http://californiacommunitycolleges.cccco.edu/ComplaintsForm.aspx
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training will not be allowed to serve on screening/selection committees. The EEO Officer, and/or 

Human Resources staff are responsible for providing the required training. Any individual acting 

on behalf of the District with regards to recruitment and screening of employees is subject to the 

equal employment opportunity requirements of title 5 and the district’s Equal Employment 

Opportunity Plan. This provision includes any individuals who are not employees of the District 

but are acting on behalf of the District. 

 

The District has established a practice that equity training must be updated every two years after 

the representative’s initial training. A tracking process has been established to track and monitor 

individuals who have been equity trained. 

 

Plan Component 9:  Annual Written Notice to Community Organization 

CCR, Title 5, § 53003(c)(5) 

 

The EEO Officer shall pursue a genuine and deliberate effort to distribute a written notice to 

appropriate community-based and professional organizations concerning this Plan. The notice will 

inform these organizations that they may obtain a copy of the Plan and shall solicit their assistance 

in identifying diverse qualified candidates. The notice will include a summary of the Plan. The 

notice will also include the website address where the district advertises its job openings and the 

name(s), department(s) and phone number(s) of individuals to call to obtain employment 

information. The district will actively seek to reach those institutions, organizations, and agencies 

that may be recruitment sources. A list of organizations, which will receive this notice, is attached 

to this Plan. This list may be revised from time to time as necessary. 

 

Plan Component 10:  Analysis of District Workforce and Applicant Pool  
CCR, Title 5, § 53003(c)(6) 

 

The Human Resources Department will annually collect the District’s employee demographic 

data and shall monitor applicants for employment on an ongoing basis to evaluate the District’s 

progress in implementing the Plan and to provide data needed for the reports required by this 

Plan. Monitored groups are men, women, American Indians/Alaskan Natives, Asians or Pacific 

Islanders, Blacks/African-Americans, Hispanics/Latinos, Caucasians, and persons with 

disabilities. 

 

For purposes of the data collection and report each applicant or employee will be afforded the 

opportunity to voluntarily identify her or his gender, ethnic group identification and, if 

applicable, her or his disability. Persons may designate as many ethnicities as they identify with, 

but shall be counted in only one ethnic group for reporting purposes. This information will be 

kept confidential and will be separated from the applications that are forwarded to the screening 

committee and hiring administrator(s). The District will annually report to the 

Superintendent/President the results of its annual data collection. At least every three years the 

Plan will be reviewed and, if necessary, revised based on an analysis of the ethnic group 

identification, gender, and disability composition of existing staff and of those who have applied 

for employment in each of the following identified job categories: 

1) Executive/Administrative/Managerial 

2) Faculty and Other Instructional Staff 
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3) Professional Non-Faculty 

4) Secretarial/Clerical 

5) Technical and Paraprofessional 

6) Skilled Crafts 

7) Service and Maintenance 

 

District Workforce Analysis 

EEO Data Collection Monitored Group Definitions: 

 

GENDER IDENTIFICATION: The District requested employees to self-identify as Female or 

Male. 

RACE AND ETHNICITY IDENTIFICATION: The District requested that employees self- 

identify into the following ethnicity categories- 

1. Hispanic or Latino –A person of Cuban, Mexican, Puerto Rican, South or Central American, or 

other Spanish culture or origin regardless of race. 

 

2. White Caucasian (Not Hispanic or Latino) - A person having origins in any of the original 

peoples of Europe, the Middle East, or North Africa. 

 

3. Black African American (Not Hispanic or Latino) - A person having origins in any of the 

black racial groups of Africa. 

 

4. Asian or Other Pacific Islander (Not Hispanic or Latino) - Persons having origins in any of 

the original peoples of the Far East, Southeast Asian, the Indian subcontinent, or the Pacific 

Islands. This category includes, for example, persons of Chinese, Japanese, Filipino, Korean, 

Vietnamese, Asian Indian, Hawaiian, Guamanian, Samoan, Laotian, and Cambodian decent. 

 

5. American Indian or Alaska Native (Not Hispanic or Latino) - A person having origins in 

any of the original peoples of North and South America (including Central America), and who 

maintain tribal affiliation or community attachment. 

 

The District will disaggregate the Asian category from one (1) Asian ethnic group identification to 
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6. Continue using qualification 
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f.
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Plan Component 16: Graduate Assumption Program of Loans for Education 

The district will encourage community college students to become qualified for, and seek 

employment as, community college employees. The district shall 
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Appendix A 

Historical Demographic Data 

Imperial Community College District (ICCD) Workforce Analysis: 

The analysis of the District’s current workforce and most recent application pools are reported in the 

following tables and charts.  Provided below is a 2-year analysis of the Imperial Valley College 

workforce 2014-2015, 2015-2016. 
 

 
Employee Type 

 
 

Term 

 
 

Total 

 
 

Female 

 
 

Male 

American 

Indian/ 

Alaskan 

Native 

Asian/ 

Filipino/ 

Pacific 

Islander
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EEO Data Collection Monitored Group Identification: 

The District understands that some persons may identify with multiple ethnic groups, but they 

shall be counted in only one ethnic group for reporting purposes. All persons will be asked to 

designate the ethnic group with which he or she most closely identifies. 

 

Analysis of Applicant Pools 

For 2014-2015, 2015-2016, 2016-2017 the overall percentages of applicants that submitted the 

voluntary survey are summarized below. 

 

 

 

 

Imperial Community College District 

Analysis of Applicant Pool 

2014-2015 
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Imperial Community College District 

Analysis of Applicant Pool 

2016-2017 

    Analysis Percent           Analysis Percent 

TOTAL APPLICANTS 327 100%   WHITE       76 23.24% 

MALE 132 40.37%   BLACK       11 


